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SEMINAR DESCRIPTION





The Swedish National Pension System is a Rubix Cube of information that baffles equally, the home-grown Swede and the bright-eyed newcomer. 



Designed for newcomers to Sweden  new professionals, the stay-at-home parent, individuals re-inventing themselves to survive in their new environment  this Seminar gives a generic description intended to de-mystify the various pension offerings. 



This content is for educational purposes only. Each situation is different and participants must speak with their Human Resources representative, bank or insurance company to meet their specific pension needs.


LEARNER OBJECTIVES





Participants will be able to:



• understand the structure of The Swedish National Pension System.

• assess their pension needs and identify sources for pension and retirement information.

• assess their need for professional advice in mutual fund selection.

• formulate and ask critical pension questions in job interviews and of their pension provider. 

• familiarize themselves with Swedish pension terms and learn the English equivalent.

• acquire an understanding of the pension system that enables insightful participation in a life-changing process.


RESIDENCY REQUIREMENTS
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RESIDENCY REQUIREMENTS





Can YOU collect a pension in Sweden?



To collect a pension you must be covered by the Swedish Social Insurance legislation. This coverage comes with being a legal resident or a non-resident who is legally employed in Sweden. 



You must earn the minimum taxable income of 16,300 Swedish crowns per year. As a taxpayer, you are able to accrue pension points. You may also earn pension points if you are recovering from a long illness, on active military duty, pursuing college-level studies or have spent years at home caring for young children. 



If you stop working or relocate to another country, you are still able to collect your Swedish pension.


THE SWEDISH PENSION PYRAMID
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The Swedish Pension System has three levels.


PUBLIC PENSIONS





The first or lowest level of the pyramid houses Swedens national pension program which is comprised of three pension plans: Income Pension, Premium Pension and Guarantee Pension. These three plans are known as Public Pensions (Allmän Pension) and are funded entirely by income taxes. They cover 100% of the working population. 



Each year 18.5% of your taxable income and benefits is deposited into your public pension accounts. Of that amount, 16 % goes to your Income Pension and the remaining 2.5 % goes to your Premium Pension account. 



The government places a monthly salary ceiling of 31,938 crowns on pensionable income. This means, if your monthly income exceeds that amount, youll only deposit 18.5% of 31,938 crowns into your public pension account.


INCOME PENSION





Income pension (Inkomstpension) is comprised of the taxes and fees from your monthly salary that is paid into the system each pay period. Sixteen percent (16%) of your gross salary goes to your income pension. 



At this pension level you are not placing money into a personal pension account. What you are earning at this level are pension points. 



The actual cash  income taxes and fees  is used to finance the pension benefits of current retirees. Money going in is used to pay the pension of workers who are retiring. This quick rotation of funds is called the pay as you go (PAYG) system.


PREMIUM PENSION





The Premium Pension (Premiepension) section receives 2.5% of your gross salary. This deposit is actual currency and not pension points as in Income Pension. 



Money in the Premium Pension account can be invested in pension funds (pensionsfonder), which are mutual funds. There are 800 funds and it is your responsibility to choose up to five and a fund manager to manage your chosen funds. There are no fees and you can switch funds as often as you please. If you fail to make a selection your money is placed in a default fund.
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PREMIUM PENSION

(continued)





The Default Fund



The default fund is AP Såfa (Statens årskullsförvaltningsalternativ). 

The size of your pension will be influenced by the growth and value of your chosen funds. You can change funds when you wish and at no cost. For help with assessing or selecting funds:



1. Speak with the pension department at your company.

2. This site provides you with the tools to assess the different funds. www.morningstar.se.

3. Your bank or insurance company should also be able to help you.


GUARANTEE PENSION





The third pension plan on the first level of the pyramid is the Guarantee Pension.  



This pension is comprised of government contributions which provide support to individuals with no pension and supplements the low pension of others. 



Guarantee pension payments begin at age 65 and are adjusted based on payouts from other pensions and income sources. 
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